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(sm finrnr) 

=Tf 13 8T#, 1987 


*r. vs. h( 2)/to\ /86.—tofrr tRTK #r VtoT ‘V % fetor torrfto ^ torr s ®rff totottofim- 

fto % to *r ttkct %fto, tor to %to*r toT u( i)/to. #./ 86 , fern? 13-9-1986 % sqtor toto ^ to 
^ i tott m, %to Tmg 'V 1 toff/to sfk *tft srto ^rcfhr tort % to qtorfto, sfk to to % to '5f torn 
ftmfto tc ^rnr^to tor tor | to ^ feto tor | ftr to to 3 r tom ftofwf ^ fctorto toto % *rr*r, 

Ttorr ttt fto to:™ 


TOrfe tosff % : 


(i) ^rtor^rtototo: 

TOffa srroto to frr #?rto to to fa 3200—4700 to to 4800—5700 to tor <mT^r to % 

to mr to $5 sr^toi; re (3950—soon to) (totofm^r) tor ? 

(if) Trrtor jtor to: 

tom fto to toretorr mto retoto re (3700—5000to) errr rero re (4500—570oto) to 7 f fto 
TO^freto apt tom? 5100*150-5400*150-0150 to (18# to # « mr% to 5400to) to 1 Tr3r ^ ^ TOfttor (fto) 
7300 - 100 - 76 oo to gto re Tto n 7600-100-8000 tot re to 1 


1747 GI/ 86-,1 


<0 




THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part I—Sec. 1] 




fni 1 ) vrvfa ft*r: 

vrrrfm w Nt ft 1700—5000 "pt Fffas Jttrmfft* fa*, falx 4100—5300 xrft tt x^ srrxT ftrftrm 1 

*TT JTTW btT ftTTTTT 4500—5700 TFF faRT I *m IpST afrt faXOT FT faTTTFT 5900—6700 iprft ffRT 1 STOFT ^ ftTQTF; 

"FT 7300-100-7000 FTfafaFTT; «rfa TFjftt ftftiXFH 7600 OT? (falX) ftftTT I 

11 —faftR FTF V’ ftFT^|ftfar % ^T^TM : 

(i) ffar farffar Jcnrs^ff 'ft*rfttftt* (q faft pnr- r ) fat *faW fc, Frft ^ i Ppt <raf qx *m; $tft ftt t^nrrff ft 

^^TTT ffax ^ — 


ftHFM faTfaFFT 

mtffrr am ftmffarr fen ^fftt 


ftfaYffan faTTFFT 

F. 

T7. 



1800—2250 

4100—5300 


4500—5700 

2000—250n 

4500—5700 


5100—6300 

2250—2750 

5100—6700 


5900'—0700 


(ii) ny i ftfru* , aft. tr»T. sftr fsiMw, «ft. sttt. 'ft, x^. % <re ft farmr 7600 (far*) fat shift 3 *rr fa strXt ft 
PrafU T faqr S', 3000 *Tft (fap*) ?>TT I 

f iii) vrrxr nxFTT fa mr nffar fa ft Tff ft 7300-100-7000 *rft £rt i 

(iv) *TF7fftr farw ftTT ^TTT faTT^OT fttx STXT 3 200—4700 VT^ ftr 4800 — 570 0 TTlft ftRT fttx 

ft?T % far (3950—5000*<Tfa) faftlT I 

111 —w FTrfaf fa faiftnr ffaqrfafi: 

(i) 7^ fftqfa faTT FTT & fa «W*U'iT fa^FT ^fa fat XPPTT faT, ftmfat HTPTPT X fTTTfofT far $, JT*g V' ttfi ff T fo fr rrr^T 

fr fan ^htt firm fampr ftfatffax fa 0700 ft «rfw xsf £ i 

(ii) mz far ffaftr fajn Frr £ fa fat. x*. x*t. ft 01 om ktf£Xt faft ft*rfa w xffar farsftf ft g rref f fa faqr ^rf 

fafr ft^TT ft ftfcrfft % arF ft xfa *FXft % fax rr^T TF^T-fftnFftn Hfftfa Tffaf fat TFT fftffa ^nfaR ft fhft tN" fax TTft fat f fa ^ lpH l 7 ft ft | 

(iii) ft^r mi wrftT KTft ^ xrft^ -qifa ftft^ snftXr -ft faHifaftf ft, f V’ aft* V J ^ ^ 

^Tfan % ftftwr ft ^ 'fa" ftTHTt/rfr ftft* nfa^r irnfttn ftxiftf ft n’nrirrft tr. 

jfrnr?TX Tftfatx ^ faxr i 

2 Tr^fft^rt yRfaftt ft wrftft ^rF^T ^TTX ft ft ^ nX-ffT 7^ nTTTf 47Tftt fa ^ ‘fa" iftr vnrftR 

ftnifat ft*rfcFFrfa tpfpt fatftr fa fff fftft Trrft, i9se fa ^ far nifft far wn rrfa far ftt ^rrfa fftfft ft 

T 4’ b ttr^fa*i fftftrT ftfa TF TFT *R7T ftft I FTffftj ftft. ftV, XFT. ft ThT fat Tift TP ft TTfa fa fft"Xr DlFO ^FTXt ft Tfpft, 193 6 fat STTfft ftt 
nrffaT J, F^TT ftrir^M! fa^KR Ffar fTFT TFRT l 

3 rr ft-irr fanrr fa :> ft affair ftF#r^ 'V' ftrTfar/qtr faftft:^ ft ^riftm far fft#if nt fxxtx ft Mr 

ffaap^r fa TFTF 3 ft SFTfar FTT Jt I VOXTR ftnsff fa ftft*T ft, TT ftrftftf fat FFTfat TTlft fa fax. "fat vft qY nFT faf, faqr^TT 

% ffafa^T Fir^TFft ffPT TTfaTT TRTTf fat | 

L TTFfFT IPT far Ff far PPfirM ^ Ffa fa FT FT TTFTX Jtn ffa-T^ fir- 7 T ^ XT! £ fair ^ IRT ft fV ^fft 

farft fftfaftf far ft ^rfnxf^T *fx ffan xtxft i 


rnfar 

TTPTST, ft FT FHT £ ffa m F*PF fat FP/T fa TmOJT*“T TTfaTF ft smftpT FT^ftFT "FTX < 

FT ftr Wfany ftxr J ffa 4m far x^ Fr'fafafft fa x^mftf/fftnrrftf, rfR ^ faftr fa TTFTnftf t rr‘4t 

Fflfnfaf fax ftt fix i 


x. FTTTTrr, nffan 




HTO VT : waTTOm 


[*tft I—«r<nr 1 ] 


f V* ^trr^n/qrr r ott jnfcifcrf % *fro % OTftn %t ft 4 >iW sfa toht r tt ffe ?pj 

T 7 Tfif *T*Tf feTT i 

(fw^ * ffBirtf aftr tanrm ir ant if ofr^fttrTitri^^R -tmnn %t fcrtt * f) 


^Vt %r OTfrrr %t ftro ft fl 


3 RT fen W fefa 



(l) %R 

(v) (i) ‘V’ ^TOff/Rt % *nt if fnRfafaM 15 *P7rtf«rT ^ nrr $1 

1- 220075-2800*.TT,-1004000/-TJ. 

2. 3000-100-3500-125-4500 /■* 

3. 3000-1003500125-5000/-*. 

4- 3700-125-4700*150-5000/- 

5. 4100125-49501505300/-*. 

6- 4500-150-5700f *. 

7. 5100150-3700f*> 

8. 5900-2006700/-*. 

9. 5 1 0 01 5 O 6 3 0 0- 2 0 U- G 7 0 o/- *. 

10- 5900200-7300/-V, 

11. 73oo/- *. frfr^T 

12- 730020075002508000/-*, 

13. 7600/-*. (ftfars) 

14 . 80 0 0 /- * . ) 

15- 9000/-*. (ftfwr) 

(cr^TFT 8, 'IWRi 8,9 RT 8.73) 


(ii) fer^nfan t^nprnff ftwftsr 'nwn a if * «r£ ft, ^ <pff r sfeR mir c* ?rr *f i 
fe*% ffe; it ^rrr 9 ,10, 1 1 affr 27 if fea r fe r %f 

T*T R ?W I r 6 fe*r if fel ^nif ?fl% feft *fr T* iff *n#T %r 

iwfer % ftaffar fefr tft 0* *n ^rt if to ?trtt jfef^Rr 

srrfe; 1 


iltTfe* **t ‘jfh; *TR tfferOTT TOT TTT q* 
*Rt rr 4 -rFm %*Wrrr if pWtr 

1 fafet %^n (tMrftfe^r*) fnwr- 

^fri lose if^mttnTwrir^rffjf 1 


(nRR 8 TWFF 8. 9 sflr 8.7 2) 

(iii) qrFm rt to £ferf % nTfrfrr % 4*^ if nfeT ir fet* % 

nRR 9. i o. l i aft* 2 7 tf FPe feprfaf %t J i 
(q^TFT 10 M T H TFE 10.249) 


(iv) n*fe iRRff if *fes wr-nfe II (2250—2500/- t.) 

^*— 1 ( 2500 — 2750 /-*.)%^ %t ftrn f%TT ^TRT M#7 aftr 3 *$ 

(5900200-6700/- T(.) m ^HTRR frqT ^rRT | 

(WT 8, tWTfi 8. 65) 

or) £ V' ^TTOTt % PTOt if 5TCTO %ff if RPtFt % Pr 

if ^PfH^r $[ % ^ifirf^ir %t Tfbpr ?pf r forr ^rnrr ( 

TO if tM % PTPRy 5 TWT Rf %r Wf TT f|?TR qrrTif sfTT 

'gtHR vrnrfhr f V %T(%T ftoTsrt if t^r mf^n 1 

(m^rnr 23, 23.12) 


VPm %%pt ^ ftr^' 

^ ferr tt rt ft 1 ot* 3 tWt m ^ hm 1 / 

ifWtWf if fafcfl f fr f f % % TRR1 % if 
wrR ftmfTsff % *Tt if f%jpT str ir^rf^j 
fen 3 TPRT 1 

ftT Rpfrrt ^ j 
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1 


3 


2 . #t wifar wR ftromrT % utem tc to^p tot 3 urf tt?to otto pR P it Tfimpr % ttto RRm; pt *ft pf ft fi: toR- 

T Tft<p ttto $ totototto tott to *nj$ 'V ttotR/to# it tot# foror? pt ttoj for- Ttw Rto^R pt TOtnTr totoj^ V' % tot trfii- 
JTPft % wfwpTT tfTTTtT to $t tot R fcr pR to to toRtw ^tto^R fr to *tpj; ## fiiR tTrororT to wRptoto 

or# i toRp § wftrp 3 # fa pRrot # to tttotoV ft i (wotto 23, Rttotp tot 6700/- t. ft <roftw to 1 1 

23.10) 


3, 4 TTCTTP 30.2 if TOfTOT TOTT* TOTOTlRT ^TTOTOTT 4 pifTOlftTOf TO ftTOTfaftTOT TOT TOfofRT P TOTTTO TOTOtpiT PTO #T R ft fir ^JTTOTTO 

Mr mro i to-* so/- to pt shut 75 /- to fttror PTfftro i 

(TOW! 30) 

4 . (l) Pro RTOTO 22 -TO TOP TO T $R TO TO TOTORR % TO# TOTTO# it HPT, TOT TOTtfRTO TOTTO TO#*T fir Rft ^JTTTO TOTTO pt 

#tt ttR 3 ? TOrf fir toot to if Saw fRffR pR t Mr to ifRft Rot nftt ftt# i 

pR TOT# Tlftl 25 1- TO $ TOT TO$ ftt# Wtfft^ I 
(WOTTO 23, RxiTTP 23. 14) 


( 2) %#R TOTfRTTTO TOTT it WTO TOfR TO TOT-TOfR TO TO TOTWft % TOTR it 

*jtotototoR pt ttR 150 /- to ir pym 250 /- to tot # tot# TtfftR 

(WOTTO 9. TOTHTTP 9.25) 

5. JJFT % fiR rjTORTOT 

( 1 ) toto top totpit fir# R ttp 4p pt toRtottRt t# tot# to top ijottoR. 
% fit# p4totR# pr nwrrorr Rif toR % Rttot to R#rRp prfTOiTt (tot h tot) 

TOfaR WTT#TO #TOTO TOTWfiTOT UTO ^TOP TOP (WTTOTT 1 900-1 00) pt ^t TOTO#TO 
it TOTTOT TOTTOT TOTfft# | 

( 2 ) 12 TO## ^ ^TP Tfpf 608 ftr#TOTO ( 1960= 100 ), firtlTO RPtfijlff % 
TOjrrrt R#fR Stotototto toRRt ft, ptt h?ii wfir 5 jr to utowstt tott 
fipwr wiht wTft[3 1 

(3) Tjwpnf #r 4 ^ft wYr Mrro % ^jrrff % ttt«t W4T fro? ^r?r crro 
TOf it # WTT 5TTOTO # ^rr# wrfifif I 

( 4 ) *fir % 12 TT$# % wtTO it ir#«p TOf RtTPTO wVt if 

«mfr TOTfWiff ir 008 % fTOT WW TO fira# TOt TOfirroro 'Tpl # 

fcrro TOPt if ?r nf* Ppit ^ttot wiflpf %ftx firarm # wWrr tt 
4TOT TOTflE^ I 

( 5 ) 1 JTO $TO T r toNYtTI -pr TOT TOT TP # 4P, fj^rp TOP % 608 TOP PTO^TO 

to TOt l#PT it tPtpTt.t pr ?;# TOrf^if wtc fTOjnwp TOpj Pt toSp Mr 

7ITPT TOTf^ I 

(6) # p4prrt 3500/- p. tp pt jjtt ttt t |, tpp Prof 100 toPttot. 

3501/- TO TO 6 OO 0 /- TO. TP 75 STfTTOT fa 60 0o/- TO TO TOfVp % M 
TOHJ# TOTOTTtTT PT% 6 5 STpTTOT fiTPPTOT pt TOTOPT pt pipt TTfitf I 

(7) JJTOTTOt p't TOfirTfiTOfi P TP TOTT TTT P TO TOfuTT fpTT '!ltTTTrfff i t| 
(TOSTOTTO 13- faniTP 1 3 . 20) 

e. PM tror 

TOrrom if totit t *trfrfirr ?TTTrnf pt fTTOftP pr | fiipir fpsTrotTT to 
toPtoM J 1 srPTrRT ^tttotT pt stop if tro% 5 ^ f wto % fir firitro 
itTO pt jftTjTT pfr Pt pjt p$r or/rr jt, 500 ppf toPttoto Pt ?tPtotp tYto p 

TOTO<tr T[PTO PT R-TT p# I 


TOT#pT I ?T TOTTO# if TOt ^TT Pt MtlW t^P 
TOTP. 22 # TOTOfT firm TOTT TOfirf rflpTT fp 
TOP TOitTOftwf % TOTTOff if fppr TOTT | I 

^TO PfiTOtT % TOITO P^tPTP PT # Tt ^ fp *f?7 
*ftt PT TO.WTPTO firTTOT % $TT % TOP T^ft 
1 f ^ TOTrof % if TOT ^r TOUT h PTTTt 
TO TOST firqT TOitTT I 


firort: Rp tfaTTOT ^r pr .pt. Tterr 13017/1/86- 
f.-II(*rr), RrtP 24 - 6-80 ^r 8TO 1-4-86 i 
wfhftpr ntTOrt to# pt firro firrof pt «t\fr # 
Tt | TOfir to^TTOT if to5t, TOi TOtr rjT, 
1986 if firr TOTpfirrof pt to ; nr# pr ?t top k 

TOTpr TOrotfror pto^t/^tottot# % TfiftWT % PTTOT 

itro TOTOTOT pfir P tottot: tott fpp to TO tot% 
Tit'llc TO# if TOTOTTOtfilT PP fiTOT 5|r§TO I 


pftpro I TOTOfaro TOJim/RTOTT TOT TOPt pr, Rtop 
fW ?T TOTOTO R#T TOTOT TOTWT I, tott # TOTOtPT 
, P#t TOtfir RjfTO TO TOT TTT TO# pt Toot pt 
tTRtt firTOt nr ?fir, tott totTstt pT TO fimro f Pt 

f<TO# Ptfrop toVt TOffTPW RTOTTO % TOTT 
3 1-5-198G TO TOIft fit I 


7 . TO RR^R t (%<$) TOTOTT ' 

TOTPTTO TOTTOTRTO TOPlftRT ^TOTOTOITt P TOT<f T JTRftTOjpT tq# pi OTJPI PTO TO 
Rrohror pto tp# ft 1 TORR’jfpr tott ip RRpt top tot Rrot nrTTTTfft^.ftrT 
ft; TOfinn ftr toto if T# 1 

(UOTT 2 4, rlpTOTP 24.5) 


SrRR^fpr (^st) TOTT TOP ifr TOTT if OTTTTTTTOP 
TOrTOT if, 250 PTTO pr TOTTTO TTTOT p miR>fTO 
^TOTO % 5 TOftTOTTO # m T fa- TFTO TOTT# if 

500 TO. pt TOTTTO #TT P TOlftT 1JT TOfTOT P 
10 TOfiPT Pt TOT TO fTOTOT nlTOTOT I 




[TOT i—1 ] JflTO TO TRW : $RT£TRR 5 



8 Wt? : TOX ^ tot 

(i) RRf h?[ r *ff ^totto Tr^irf * srjtx qx h%tt ron nro toWf sfn: pftro 

xrxt to xro htxi wf $ i w qrr wItot rorr qfer | far jm'pt 

tot TOt ^-tptV qrx f^rqr to? TOrfar totrt s*r if *rmt tft 
5t(vi^Pt towr to to" xf ^Tirft *rt wr ittt ^ ^iwf 11 
(totth i7> tottto 17.3) 

(ii) srfrrjTRT tox tot fTRfxfqR hW ^rfg?T PftJff fo to! to toxt fimrartf :— 

t<R tR ftrfTO ^ft nrofifstfa- 

HHT TO? *ItT TTOT (STfa 

X. 3ft-l 5jt-2 

2200 TO? ?RT T XfTO 100 75 20 «?TXF (jK Wfa RTRT % RTOf H, XR TO ^ 

tot sff-2 ^fV m%ti toctpj ift *mt art to 
fro irr x$r toTOt wth oiift fW to x$|) i 


9- TOTH fcxRT TOT : 

t 

(i) H-Ttf # tittjtt to ■fl'rtTTi^T ^ *ft4 if tor front tot *?f vf pfrsR 

tothT to airxf wr to* i 

(*fTOR 14 ?XT 14.25) 

(ii) HTOt *t *T nTO* <frr £PTO w-I *ffx qJI ttt T t fro xartroT 

tort orrxf wr ^ir? i sx w^xt/rof 3r *ff tor ftrcmr tot tof 

ftp? TO^f qft TORfTOr 3TTHWTO £ 5T£t FH WT hS ^ I 

(TOTR I 4, ?TITOX 1 .1 . 25) 

(iii) TOrrrft tRTOfRt tor faxtti TO roro to <rrpr % rwrrf *TRra pi?tot 

% if TO TOR xr^, fa* # TOfr ?fiTO *T m^Tt TX JTTOT: ^ I 

W RXRT ^fr HTOtH fro TOR % PTHTH ^ ^rx, %^| tptTOXT *frt 

tor froxi tot PrfVTO xri% if itn ^T-rr to xt^tt 

TO ft: TTOf TOXT^ if qpR^R H^f ^rrxT i 

(STRR 14, ^XTTOP 14.26) 

(iv) x^HTfro TTT H^ffqTTO T^X PtFTO #R % W^xf % %T TOTH TO 

xrfpr ftRfHfxpr fx ir ^)nf xrf^:— 



^T !qTTOr % rx r f ^FTTX 

^roxf % fW TRrfXH ^roroff if ^to rht frox t: frtt if tor %xr vm 1 ^xrftr 



*7,^-I,iflt<sr-II 

vnf?: 

H '-W *fr w?x 

TOff?R RR 


2 200“ 2 7 99 

450 

220 

100 

it 

2800—3599 

000 

300 

150 

t 

J 6 0 0—4499 

800 

400 

200 

t-I 

fJI 

fill 

45,00—6699 1 

ii 7 0 0—7299 

7J0U WV XffTOJ 

1000 

500 

300 


{wm 14,’fxr^rx 14.27y 
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(v) nnfn to? to mro Ptort tott Tmt TOferfaif qrt (totI wfetro, ffe$f <(%n 


nTOrsf/ftrcnf to frrr tot nRin toh fen tot fr) tot fenr tir, zfk rm 
Pr? nt site srefr nnn ^rt ^rrflpf i %fen ron M 

air TOrim nr^n wren nTTOin ifr^rr TOfe? fe Y ferro ti p aw r ^ 

I/Pfot % TWtr if 5® tfor?R ft ^ | i m ^ nnrnf if nr?r 
ttttttI qtfnrfen art nt to^to tot to nm ferpn nnr fen mif, tmnfe 
t n? snrn-T? ? fe n nntn nror nnrfe qn: tttot wpt % nanTOT TOn 
if TOnfe/nron ns 7 $ t i 

(swra i 4 , 4 srtt; 14.27) 

(vi) to nmnf if, ^r^f qfrS tottoT romfe fent wr TOnrtr qofeTfr qff fim 5 % T%n 
fro fef n<f TOirrft srmq qrt afro nror I tttot spfe nm-ferr, 

YT-rof, <w* w qfe qfr nm gr? tottoT mnrn if ^jv^t f $, iff sror 
nf to nm ttpj; f, * nr^gfet T^ft 1 

(sttor 14, ^tnrre 14.27) 

(vii) f® irnr«ff *f fon qft nfer to, ^ aw nnrn fenm ttot fen innr §t wfen 
Trarffert TPtf jf | 1 TOnnt tort to, -*rgt to nnn $r 15 sfaror to to 

wn fetm to ^ M to rft to nn fern srtf, feart feroftw $ro 
nfetn 5Ttr 'V, V’-I sffe 'V'-Il sMf % rofr % qrf nf | 1 to srt 
fro TOfejhrm^'Tn];^ |, toto few nro to TOf to srt 
few Jiiff, front flmftw *ro nnftq ^ “< ^ufr % nrof % fffe qff ^ 1 to 
Tfinf nmnf if mro fenm % fq«f iroron ^rnr n£f ^“Rf 

1 

(PETTIT 14 , 14 . 28 ) 

(viii) srit nn itwn, nn xw *S« tfim, TOn sftK ^ if fMfq wWi ^ TO^rtn ^ffR 
n-irtn Pftjtt itot TOt urof titot % ^ ^ ^ to to to fen -sn^, frost 
fTOifesr wnR arn "n" wnr % roff % fn^ ^t nf ^ 1 

(nsfin 11. fanrro 14. au) 

10. q^?f n nfel 5 ^ ntir/nr'f+i'n n wit : 


& nn, TOHf to, n;jt to w TOefftr srfasro mrr to % vf wt 
q'fef.Tf qf^T'S sftt 'JTi’tTOtrn aft feqrTO tot h<^to vtttt fen 
frosf TO fenfnfen ^'.~- 


^ferfe 

nyra 'fentn nPTjtqr nS nr nrfn> as (snt) 

2200 sfk nfas 

( 4 fmm"i 7 , 17, s) 

iso 

11. srf^?T 'firm - 

Sffrfy^V ^CTTT ^TtTT ^ jT^TTT^ *T 

' q.^itrff % ^ntTOf % «f fen Tm | \ nnt to TOfei to fen 

^t %, xm Trarirf ^rrr w ^ 

qfeiTOr 7 ram^ sr^r ^jf .ntfer fem tot ff i arffe^ro »rar nt^n 

nrifefi ®tr nrarr to, irfTO tro qfr fear TOntn ninT $> fenr, to fero- 


^PffcT zxi vx forr ^RT 



Jife^r vf nrPrs *,k (^fe) 


^ferfe TTO 2,:f>o-2^s9 So 
afenfe. toto 3000 nfe ifV< nfen 
(«TE!nn 17 , ^sranr; 17.14) 


utn 


[mn 1—1 


qfrr TFsm : 


7 


:o 


( 2 ) 


(3) 


1 2 . luTT : 

m<m. % mr mmnfmf *Pt # ^ ofmpr-mfi % fro# ^ #rsf # m.fT 

#mr1mT sfk irmm Frpff tx m<r mt ff, m^mrr/fmfpjT mm fmrr 
mm |, famrr ^ - 3 %-m m| qfxtffmn xmx tx mrnir, sgsff, m#, 
sftmnmff mfr xrfmrrefr % mmx % #0 ijm^m ^rr | 1 mr $ h fmmf 
ffmfTmiT xmr tx w m# Mtx mTmsgr trf m=rr f, cfr ^ Km Km« 

*# if xrmm mx fmrr mm | 1 mr 1970 if m? m# smu h mcmx 
ff 'Tfwro- mrr # % jtft3w^ Mm #x m#r # q?r srMrr 

# ?>rr%r mrrm m 1 ?*# are qf^i m=rr qfx^mrf-wf ’f 

TpFfrmrr fmr mfmfxxfi mu, fmm srx qfxTrmrr ¥##7# 

# , *m m TCf # 50 srMra «ff I TfXifrmTT *T# m mfrmTi' m 

frfmrmr m# a# jf#m M# k #f 'rfxmfa 4?# m mww ?r|f 
|, mirr mff # fam w: ?r xfsrffim #m mr?— 


tmrxrm 


TPeftSTTT KIT m m#5 ft (*#) 


aftW #mT 2200-2999 X# 300 

afmnm amr 3000 wr sfrm xrfam 375 


(srwrw .17, Txrcrra 17.17) 

13. M«r mm: 

mm tfcr m=f, sm«r'm ^ #x msr ft* mf % ~t •? ft» a# fsrrnr mff=r 

srfrrcpm mr 4?r axf m afmrf'm amo' mif # mawrn |, m# iff? 
mr *r om ff smrx m wnfnr mfsmT^fr, fxmlrff «rrf? *# wr-ff ^ m»# 

Jr mw fs ^ mrm mf m ?# 1 Mm ^wr % mi# fr fr fff4?r 
f#m % mff % mrm tt tt^t |f mm s#rjmr nfm #m 1 

?i# mrrm, ^ m# ^ mmr # 71: 1 fmmfmr mj 

tmrmiff # m ff 77 # |^, # 1 # fTm##T ?ff t< f?i mq , 'if:— 


mr ?;# Mh srfmjmm msf m mf!ry ft {tvi) 

fm 


tmr ^Pr-mfr t-TT 

2200-2999 ^ 3000 ?># ?fk mpTlT 

1 2 3 


1 . mi 17.9 fr i irf m-m m #m 1 % 10 *f fw.Tre &r soo 650 

2 . ott 17.9 ff f nf mmif' w: ^*r #m 11 ?f 17 ff .400 525 

3. 9 xr 17.9 if f irf mw v' ^ #m is fr 24 ff f’fm? F#?r 300 375 

4. m 17.9 ff f # m# m 25 #x 26 ff gmma #arjl so 100 

(rnimr 17, "niurc 17.11) 

. 2 3 

14. ff#nT if imf mm $# mr 1 


m.r, r#r 5175 ^HTf nf ftmr srfi^w 1# m mrifm mff # mm if %i fx ir:rr ft-j-Tm ?ff xx fm mm xt i 
mr? xv Pcrrm if f# sr (irmf.- mif f# mrrf # mfi x#f m" 

W.' Tff’T t‘T i 

(^rnr uArr 17. 12) 
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1. -b U . -Hi.- 


is. TOrTTnr tftor 

psrmi 'it ptt+tt t 'F#*rfrtff pit ^ to, pfafHw TTOPTTTrff r ^r«pr 

5T7T tM 'nWrMf Tt fi^ ^ ^tir ’f^t $f *r^ % wtetr <tt wfyi frm 
w | i irfer fcafpr HTOT ^r JpiWrfafi ^r ^ ^ vr^ «rt 5 ?. farr 
^ -jft 20 % 50 JTtfw OTliTW'^Tta^^r^rr ^rt^t 

farm froftpr lifter totft >3; % ftrc vt Tif ^ 1 5itt ^ f® tra^ 
arrrr w^i T^nWi ^r 5 ® wrm tt ^umfrji to 
fom nm ft, PjWiS %^r tttot % T+^rfwf * f?n* s*TTf 
ji^fr ^ i r ^ $ 1 m ; to ^toit * ^ if farrft % fan 'TTifrwT^T 
ptot wrr Tfijxr tho' mwrf 3 kt *pi ^ ^ %5fnr pitott WTrppfi 

Tif »fi W. TO fo(T ^ 1 

(TOTJT 17, •hr 17.15 PflT 17.16) 


1 6 . gM^ TOT : 

,pfOT M r^r^ f f if «ppt ’rof fafro % 'pfarfoff % TftfaT to ^fr 
nfe™ ^ fan gnr* tot gn f 1 mpfa pitot sttt ^ srfnpr 

% fan ffajW «Kf nfa TOf TO Plifasi Prfafa ITTT TTfa TT TIT TOTf $ I 

nftft 5T ^nfaTfafli * Wm *nff * fan tot Thjr vv\ ifVwpm- 
tot % if arm wffar t TT^v tr vr *rr TO 1 *tr? 1 n?fT ^rnr, 
fatrro T^r if too Trfirun ifr frofoir ^r -srnfr £ 1 

(WPITO 17, ^'THI'+i 17.21 if 17 . 23 ) 


faifTJT ^TfirPr fa!p=r fan pir fawTO Fryi 1 
tot to *fff?r T^f tt TfriVT ) tot fcrr ttttV 

TUT 7TTT£ 1 


17. ttt^t to jr 

( 1 ) ttft>t % fttfri % wRtTit 1 s if ^ftrr ir »fsrf>irT ffrRfiTPTT <rmf ' 

ip tfVET iff®T^frftTin7T7ft%lfrtif Pr^Tfriir Tf % :— 

(t) ^g.tr tf ’ m< ¥ T tf Tr rF ff tt gr f fyCT 
(®) PW 'TPTT I 

(JT) 3T3TT TP JTPT ill'll I ^ rl+^l M I 

(ni 4ffro KTif *r vr { y 

(ff) WTWPnur V<^iM T4T W,1 I 

W) ?rm 7T% ‘piilKf % safrt'n ; Tn?Pf , f PIT 'TfinijPT I 1 

(®) ^ ym n 7T^ wiHt % ?,'* STFprf W TfTT^T I 

(n) <rr irppnrr ^’Trir'fr t; i^PPiKr 

(in r=rf % ftTT 5TRTT TTjmHf I 

(*) mf>an iwf?tnff % PP 17 ptpt vt pfiin 1 

( 2 ) 4p^im ir jh^t pfti % pttps r if f%pff vfr tot w Tfr^ fapT inif pf: 

prmron iraf frorr f% *ttt^ htot % mx ?rf^ ?m ■3pr% pht- 

'ptt ?tt^ % ’trfm.ifVii pit ttt jf #ofr ir ’im ^f; 

^pfpf ^7 , r t I 


( 3 ) nTTOi -. 

prrTT ■(TT'jTfiTT ipr i"'f pr »ttot arn pttt pthtt tt *rTrarr i?r iT'-fr t'i 

•^t ?fn ’tttot ifrr rr jt.>frFjT (ttt tf; i 

(5TP>m is,^rr 1 «. 17 ) 




r *Tpr=T W‘\ - tpTFJFrrr 
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0) ' : 1 f ‘ ' 


18. ^rtr vrm 

ottti ^ V t? tor w ftvfrfer Vr mr toft* : 


Wi tt fttor *rrto irrar 


’T'T^rr rrrr 


?tor % to*r jrrr 


201-300 toftr. 
301-450 to to 
451-600 toftf. 

601-800 toftr. 
800 toftr. ft ^rfy'Ti 


itt^t ft to *rto to ftr 

300 wt 3T f t=TT . 

45o to sr.qr. 

550 W4 5f.TTT. 

650 to sr.^tr. 

hoo 


ino to sr.*rr. 

1 70 to ir.m. 

200 TFlft 3T k Tit _ 
230 Wt 5T.TTT. 


*rtor to ftr sr*mr ft to* wr to *tpt tofr i 
(WTR 1 8, to 18, o) 


1 9. : 

(i) 3 TT 5 T ftolto ftt ft fft *rto iffTi fttft ftY 1 80 to ftt 

vft ^nrr 240 to ^toi 1 ^ ftorfto ft> tot ft fft fttofttor % 
vmm ft totoT^rfft ftt ftto ftt 4 Y toff 240 to f 7 toi ^mr 1 

(ii) wr *rmr fttot ws£t ftrftjjftt ftt to ft toff fftfr to*to 

ftt fftY tfftt ftft ?t srtoto *Ftor w fti jrf* ^ ft 

m 1 % ff tofti it to to ft *rt*: *Ftot tor ^nTT-f^rr tomtom 
!TFT ft, fto tofa ftt 3 nft J T t TT c ^' ^ ^ tot <F <fm ^ ftt 

if™ ft t tow w-ftw to ^7 to^r sort ft" «r*ff ftttoftt ft Ppm 
tor w iftorff Pm mr to ft fft w tt JT<to ft ftt m«m toto T 
ftt ^rr wfr ftot ?is*m ftto ^r.^wr w fttoto toft ft w fto fp, i 
toft ftt 4 to ft ftoftoftf Tt ^ftrfrf^T Prr*rr ^Trr 5^ ^r, 

% rri^trf ^ ^r, fr ^Prff ^ 

?ft 1 

(iii) iR^t ir>. T?^ft ^if 15-15 ?r r>r-n 

it vftn ^47,71 5 |iti ^RY'^nr T^rr tt Prt mfrr fsrsr 

irWTf ^ T^fr i;Rit ^'t ftr iso ^7; 

?rf^ wi f^Ri ftt ^ m jtpY ^ wh sifr p fwr tt ?r> 1 

(™ 26 ,’?rnTT^ 26 . 2 ) 


20 ^ fM^m ^f^rarTT : 


(qpr) TTfT^rft f^fV^TT STprjf^ qtT^H % wMtT ^ Sfi%r'l TT71T fr T?7 

25 % fftrn^ ^prPm WVrti 'Rttt ft fft*n iri^ 1 f^ 

TT^n^ifft PrYpr ^ffrYI <tt, fimn Pctr + 1 0 0 ir ^tRi Pfti 

thtt ft sftr OTTTtrR it*r-ff ^ ^ tt ^ik ^fr 

^ir^iP; 3 ff Tt ^rf^(Pr ^ 1 

16^1^, 16. 9 ) 


ffte'TI HirV itui'jftw 3Ti^ to; 

IV toft ^ft ^4 ^rt ^t, *?nto; ft ®|V ftft 
ft ^rtr ton ^ihtti 1 

1 fftto ftan (^t) Pm 1972 ft 

5ti ftftto ‘5 ttP to w. ft 1 


torft m irtot ftq^ Vtf 

5>f> 1 


1 ■arirm^r "toTT f^rto srrf^f 

^rft qr W*T tor ^rqr ft ^ to fim mTSWTT 
% fmt *ttt 'rr^rm i ^fftftt W y?; 

T^ft tftr Vtor ft^rrftf torn ^ 

tor ^^rn- ft af7itoT$ Vt nr to ft 1 pt 
ftrori *rrft Tftftt 1 


(^) TTint-tor, *to> to^r 'TriTtoT r q tot, ^n f-to ®pt ?-F;^m qrr torr ^fti ft 1 

spito^ 9R ^itor iTim Tsn w?n ft ^rfft ft fh% ^t«t to 7t fttr Trfft F^to 
fttor W 3TOf *TT r ftt % ^FF T7R Vf ^TfF WT to 

trot ft tfrc son/- ^qrT 3rtor^ ft w ftr i 

(1MW 16, tOfffrH 1 6. 10) 


1747 OI/S6—2 
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to ift: 

totoTO Y to* Y tof to Yt toj *roir 37-1/2 afir $, tYTtot: tor wf ftror if 1/2 to Yt toY 

TO TOT 5777 g qrfrqrc fY^TT ^rrtr to tof ^Tt^TOlT % TOT Yt Ti^t WT TOpf Y to EfpT 4 0 TOT fY? ^TUpf 1 

tor *jtm raYYt ft torfto to tot #r m i 
(tow 2 6 , torm 26,0) 

JVrraT error tof tot TOffoT*r: 

tofrow Yt nto Yt to TTOTsrni Ytr *njro V 1 Y f^tofirotoTOror from ^PfYrq tofto ? r to tutt qjmn 1 
Y *rcto ^ farter tot to ^ifferr fatotfnwin Yf tomr ^fhri 4000/-wr 
& toto n Yn an ^5 % iff ton tony torm 20. so if 

ton roror $ eft nro tof Y rotor if ffarrorro roiffrorur Yt tot t^t jw i to^ 
totott *to eft qttototott ro ^ 1 to 0% rnrowt ifroYfrorn ^ jrofrnro TOTTrroefi 

(tjcrtro 26, 'trnnro 26,52) 
nTronro nfto ftfro: 

mfr TOfrorftrof Y to* Ywpt Y 1 n>w tor to nftor Prftr toror Yt 
qfYto «nTi^ wr top* 1 nftw fafro to ?rtof ro: snftor Y flrrYtf GfYro 
W Yr tutor mff ft wrto 1 nftoro fto to it rom n Yt to roto 
farorftor Yt Yt Ytfroro tot tor fttot mto to Yron tot Yt tto ton, to 
wtot tot Y tom?, tororft YT YWrYt to mm ^ftt^t Y tor r? m toto, 
trYt 73$% Y f>T^ roTOFT/«TOT *H ku <7^3 <g ftYt Y f^TTO, fSTTOt C *T7- YT TTTTOcT Yt 
wrtor I, ttoto Pronto Yt tmrofo tfr tor nr%ro 1 ftrortofYtTTftr Yt ton 
errr TOjm vnf Yt mf?r^r 7 :Yt ^rnt, tornr toft wfh % tor 

toRft Y ^f; tor mito iflYwft iT^ft ^rfY ?pttYY n^rftr Y 

if Ytf irtoRT ^ ^rr ^rto 1 

(w!stpt 20, Ithttk 20. 4) 


afartR Y" T7t T7 7TJ1TI77T ^toq- tof iftoTt 

Yr Yt torftw Fftor t otor 3 ftr 

PtviTft % topff Yt w Y ar^ Sr rft 

x\m toito Yt YV ^r^t ^ 1 




mft tot tt tog; fto Y trY tof r n: totorm it 
*m * tot torr’ Yt Yjt d 1 tor toi w totor Y 

to toitonff iftotorRT tor Yt to'^rm toto Yt ^rnr 1 to-torm Y 
tjtoro Y to ^ to=r ttprw tor ton ^ to ^torP^qf Yi ^torPr 
jm to^F to" to Yt qrrri to totot^ftorc 

tk to 1 toto Ywt if ;to r ?'7TT tor 0^ qnr qr to to TOtotor- 
Tfe t Yt arrrr 1 
(^t^rnr 7, ‘tom 7. go) 


R tTTO; tor to to 1 

tofPF *F>Ttorto Yt. rrn. (Yt.Yt.^.) 

toYf, 1965 Y irtor n* 7 w friwf^ro: tor- 
Yt 'tor Yt toRT to torr to* wrq?ft to 
to Ytot vrto Yt toto?r tom: toc ?ft to Yt 
Fir fTOTr^n FTW TOTRlfto TF’T Y to^T tor t 
YTtotw TOtoim toh, tojmnT Y 
to qt tt^tw tor to |to 1 wtotn wto 
toto Y TOT^T tot 7 tot Yf to*TT TO.TO ^ ^TO 
Ym i 


mto 0 ^ towt tot % to YYcs imto iftotoro =ft nror fYqr ^ 

flit:— tiiY, *rc. * . hit. if rto^T (to), *rnr FYtftot tom to Yr nY 1 

ntorY?r* YVt ^fWr TOrrf torr/tto'T ^toror ton Y 

if nnrq tor tom ' Mtonto , mto totoTr to if YYra totot 

Y nrotow, nrrto thito to (^iptto) 3 ftT nroto tomier to Yto 

nqrr nnr if Yfarir tot to to Ytor totr to to tor nro 

to if totot tott nroni (^tort io, tom 10, .190, 10.110, 

10 . 405 , 1 0 . 20 , 10 . 353 , 1 0 . 200 ) 


fnftor npjtot: 

i TOt;‘t totov ttt, armro vrmtft toY ifrnrn^ tottto tocer Yro Y FRrot Y fR r fto 'ifr^. YTT-TOtor TOttor 
o’^rr if tot to ton *ftY tY tttto tot Y ftoi m toY nn utotti Yt TOn ^ftY Yf-n/ ^ v^fYn itor torfY 

Y ^fHTOftnf Yt Yro Y aroYT Y YntoFTF ^tott srrTO TO to’ 1 fTOr^ Yt to 7 ^ ^fr 1 

(nTOTO K), , ?<l’in , 4i 10.231) 





( 1 ) 


(a) 


( 3 ) 


(f) F^fm tIttot JffFfFwT wftmfwt Ft mVafa FtTHmpTTsff irgurc 
ifrr^r umuT 11 ¥'wa finmrFt ft wfimfitfr ft?m Firffa ^nfbFTrTTrci 
Ft w$t F fbR tr Ft* Ftf^r aftn w ^ ft w stftt: jmfs^fFro Fitr 
rnfF *ft FFtir Rtw tTtt FfFfFw wftnsrftrff F Tcm H«Wn * 

WWFT f>m TTF I 

(UOTT* 10 , faniTFJ 10 . 259 ) 

(»r) baf Wtott *m tr fintmT ft wt frFtf m*t *?t | fYt vmflFtfn: 
JiWn TTTF fTTCT f*vW»Tt ^TT S FPf FTU ijf I fmf W*fOT TtTT F*tfTTFT 
jfjpi f^TT Tt*T F wfaFlfitlft Ft TOWtT % FTfa W'TTR ^RT*ET # ? I P 
Fran FT 3*pf3F FFFT SIWT £ TTTfF F^t F$f TTTTFTF ?t, ftiWliff F TOt F 
TTTFT TtfifT, fiffiTO TTpfi <TK TpFTT t TOFT ffi>TfF fFFT FT TtF I 


(trurnr 10,frntTF io.foo) 

27 . STFWt FFft Ft ill An l 

(i) ftTFlftF Piq FIT ^WTPff FT TTPT FTbTPT fYdN *f % TOtF F FTT 5T*!RJ ft F* 1 (F) if ft *£ fFFTfclfff 

TnrnrpTF ^ if ^fwrFFF ftro i fitto i Frortt, 19S0 ftrrrFffTO ^jrirnTr i 

FFTft, 1986 TrIjFTF, 1980 WFft Duff FtfFg- 
ff STFRt FlrfiRfT TTfa FjfFVft Fft. ift. ^ f 
ft • ft. t£F. FTTt if FFT FT ft FTTpft I ft <fl* 

fram f vr-vm wt ft% WTOftff f 

if TTCFR (ftrftwr) Ft sftr % F>f ^ fn^F ft sfrrenr 

*$t faro fi^tt i ^ 


(ii) wwr TTnmf t mfim ftrwftirr F Frtf trfr Ft fftfr FTfRt Tnfra ftftaF thfri f sr-riafr ft mtw ft 
OT3 Frit F ffrr, mft fFT T?^3ff F> OT7F if^ft ffqif TrFTTrfirF FT fitTO FI^FT | 

TTFT &FT FSfiT fftft FT*f <Tt TOPTF TTO PmfiT ?Pf I 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 13th March, 1987 
RESOLUTION 

No. F.14(2)/IC/86.—The decisions of the Government of India on the recommendations of the Fourth Central 
p^y Commission relating to civilian employees of the Central Government in Group tl, C and D 1 were notified 
in the Ministry of Finance Resolution No. 14(l)/lC/86 dated 13th September, 1986. Government have now given 
careful consideration to the recommendations of the Commission relating to siructure of emoluments, allowances 
and conditions of service in respect of the Central Group ‘A’ scrvices/posts, as also those in the All India Services, 
and have decided that the recommendations of the Commission in respect of these shall be accepted broadly, subject 
to the modifications mentioned below : 

I. PAY SCALES OF ALL INDIA SERVICES : 

(i) Indian Administrative Service : 

The Senior Time Scale and Selection Grade of the Indian Administrative Service are to be Rs. 3200-4700 
and Rs. 4800-5700 respectively and there is to be a Junior Administrative Grade (Rs. 3950-5000) (non¬ 
functional) for this service. 

(ii) Indian Police Service : 

The Indian Police Service is to have a non-functional Junior Administrative Grade (Rs. 3700-5000) and a 
Selection Grade (Rs. 4500-5700). The pay scale of DIG of Police will be Rs. 5100-150-5400-150-6150 
(Rs, 5400 in the 18th year or later). The pay scale of DG (Police) in States is to be Rs. 7300-100-7600; 
in big States, the scale is to be Rs. 7600-100-8000. 
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(iii) Indian Forest Service : 

The Indian Forest Service is to have a noil-functional Junior Administrative Grade of Rs. 3700-5000, 
and a Selection Grade of Rs* 4100-5300. Conservator of Forests is to be in the scale of Rs. 4500-5700. 
The Additional Chief Conservator and Chief Conservator will be in the scale of Rs. 5900-6700. Principal 
Chief Conservator is to be in the scale of Rs. 7300-1 (X)—7600; in big States, the pay will be Rs. 7600 (fixed). 


IT PAY SCALES OF CENTRAL GROUP ‘A’ SFRVTCES/POSTS : 

(i) The following improvements have been made in the scales applicable to scientific posts in scientific orga¬ 
nisations in which the scheme of Flexible Complementing is applicable : 


Existing Scale (Rs*) 

1800-2250 

2000-2500 

2250-2750 


Scale recommended by the 
Commission (Rs.) 

4100-5300 
4500-5700 
5100 6700 


Revised Scale (Rs.) 

4500-5700 

5100-6300 

5900-6700 


(ii) The pay scale of the post of Director General, BSF and Director General, CRPF will be Rs. 8000 (fixed) 
instead of Rs. 7600 (fixed) as recommended by the Commission. 

(iii) Pay scale of post of Additional Secretary to Government of India and equivalent is to be Rs. 7300-100- 
7600, 


(iv) The Senior Time Scale and Selection Grade of the Indian Foreign Service are to be Rs, 3200-4700 and 
Rs. 4800-5700 respectively and there is to be a Junior Administrative Grade (Rs. 3950-5000) (non-function¬ 
al) for this Service* 


IIL RECOMMENDATIONS RELATING TO OTHER MATTERS ; 

(i) It has been decided to extend the scheme of stagnation increment, recommended by the Commissioon 
Group ‘A’ officers maximum of whose pay scale does not exceed Rs. 6700 in the revised scale* 

(ii) It has also been decided to set up an inter-departmental Committee to look into the structure of services 
and career progression of General Duty Doctors in CHS and Doctors in Railways and Central Police 
Organisations as such an examination has been suggested by the Commission. 

(iii) The recommendations of the Commission relating to fixation of pay, grant of allowances, date of effect 
etc. shall be accepted broadly after extending, wherever applicable, to Central Group ‘A’ services/posts 
and the All India Services, the improvements which have been accepted in regard to the employees of 
Groups 4 B\ ‘C’ and L D\ 

2. in view of the need for containing inflationary trends Government hope that Group 'A 1 and All India 
Services officers will voluntarily make a special deposit of the arrears of pay on account of the above decisions for the 
period beyond March, 1986, also in their provident fund account. Tlie deposits made in the CPF account including 
for the period January to March, 1986 will, however, not be eligible for corresponding contribution from Govern¬ 
ment. 


3* The decisions of the Government on the recommendations of the Commission in respect of Central Group 
‘A* services/posts mentioned in Column 2 of the statement annexed to this Resolution are indicated in Column 3 
thereof. In regard to the All India Services, appropriate action will be taken by the Cadre Controlling Authority of 
these services to give effect to the decisions as may be applicable to them. 

4. The recommendations made by the Commission, wnich are not included in the Annexure, are being examined 
by the Government and decisions thereon will be notified separately. 

ORDER 

Ordered that the Resolution be published in the Gazette of India Extraordinary. 

Ordered also that a copy of the Resolution be communicated to the Ministrics/Departmenls of the Govern¬ 
ment of India, State Governments, Administrations of Union Territories and all others concerned. 


A. RANGACHARI, Addl. Secy. 
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ANNliXURE 


Statement showing the recommendations of the Fourth Central Pay Commission relating to employees 
in Group ‘A - Services/Posts and Government's decision thereon. (References to Chapters and 
paragraphs in the statement are to the Pay Commission’s Report). 


SI.No. Recommendations of the Fourth Pay Commission Decision of Government 



1. PAY 


(a) (i) The following 15 revised pay scales have been recommended for the 

Group ‘A’ Services,'Posts. 

1. Rs. 2200-75-2800-EB-100-4000 

2. Rs, 3000-100-3500-125-4500 

3. Rs. 3000-100-3500-125-5000 

4. Rs. 3700-125-4700-150-5000 

5. Rs. 4100-125-4850-150-5300 

6. Rs. 4500-150-5700 

7. Rs. 5100-150-5700 

8. Rs. 5900-200-6700 

9. Rs. 5100-150-6300-200-6700 

10. Rs. 5900-200-7300 

11. Rs. 7300/- (fixed) 

12. Rs. 7300-200-7500-250-8000 

13. Rs. 7600/- (fixed) 

14. Rs. 8000/- (fixed) 

15. Rs. 9000/-(fixed) (Chapter 8, paragraphs 8.9 and 8.73) 

(ii) The revised pay scales recommended in Chapter 8, shall apply to all Accepted 

posts other than those tor which specific recommendations have been 
made in Chapters 9, 10, 11 and 27. It should be possible to place any 
post created in tuture in one or the other scales recommended by the 
Commission. 

(Chapter 8, paragraphs 8.9 and 8.72) 

(iii) Specific recommendations have been made in Chapters 9, 10, 11 and 27 Accepted subject to certain 
in regard to revised scales of certain posts or categories. (Chapter 10) modifications which are 

being notified separately. De¬ 
cision on the Commission’s 
recommendations on the pay 
scales lor degree holders 
in indigenous System of 
Medicinc/Homooopathy will 
be announced later. 


Accepted subjecl to changes 
in certain scales applicable to 
scientific posts and posts of 
Additional Secretary and eq¬ 
uivalent. Amendments to 
Central Civil Services (Re¬ 
vised Pay) Rules, 1986 arc 
being issued separately. 


(iv) The posts in the Senior Administrative Grade Level-II (Rs. 2250-2500) Accepted, 

and Level-! (Rs. 2500-2750) in (lie organised Central Services should be 
merged and given the scale of Rs. 5900-20U-6700, (Chnpler 8. paragraph 
8.65) 
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(b) In respect of Group ‘A’ Central Services, the present condition regarding Accepted, 

stagnation at the maximum of the Junior Administrative Grade for two 
years for promotion to the Selection Grade, should be removed. The criteria 
for promotion to the Selection Grade and the basis for computing the 
number of Selection Grade posts should be uniform in All India and Group 
'A’ Central Services. 

(Chapter 23, nuragmph 23.12) 

2. In order to provide relict to those who reach the maximum of their pay scale, one Accepted with the modifica- 

stagnation increment on completion of every two years at the maximum of the tion that the scheme of stac- 
respectivo scales may be granted to all cadres in Group ‘A 1 Services/Posts upto nation increment will apply 
the Senior Time Scale Level. A maximum of three such increments may be to Group TV officers maxi- 
allowed. (Chapter 23, paragraph 23.10) mum of whose scale does not 

exceed Rs. 6700/-. 

3. The pay of employees may be fixed in the proposed -scales of pay in the manner Accepted subject to the mo- 

laid down in paragraph 30,2. (Chapter 30) dificution that the minimum 

benefit shall be Rs. 75/- 
instcad of Rs. 50/-. 

4 (i) FR-22.C should apply to all cases of promotion from one post to another Accepted subject to the 

subject to the condition that the amount to be added to pay in the lower modification that there shall 
post before fixing the pay in the higher post should not be less than Rs. 25/-. be no minimum benefit. 

(Chapter 23, paragraph 23.15) 

(ii) The amount of the minimum increase in the case of promotion from Under Not accepted. In these cases 
Secretary to Deputy Secretary in the Central Secretariat Service may be also pay should be fixed under 
raised from Rs. 150/- to Rs. 250/-. (Chapter 9, paragraph 9.25) FR-22C as in all over promo¬ 

tions. 


5. COMPENSATION FOR PRICE RISE 

(i) Till a new index is approved by Government, the All India Average Cornu- Adopted subject to the 
met Price index numbers for Industrial Workers (General) (Base 1960= J 00) modificatic n that c< mptnsa- 
m ay continue to be used for grant of compensation to employees for tion fur price rise m uld be 
price rise. paid frem 1st July with 

(ii) Compensation may be paid for the price increase above the 12 monthly salary for September and 

index average of 608 (1960- 100’h tu which the pay scales recommended are from 1 st January with salary 
related. for March. 

(iii) Compensation may be sanctioned twice a year payable with the salary Note :—The instalment cf 

fer March and September. Additional Dearness Allow¬ 

ance sanctioned from 

(iv) The percentage increase in the 12 mmthly average of the above index for 1-4-1986 vide Ministry cf 

the periods ending Deoember and June each year ever index average 608 Finance O.M- No. 13017/ 
may be taken in whole numbers only with fractions carried fc rward. 1 /86-E.l] (B) c f 24-6-1986 

and amounts paid pursuant 

(v) The rate of compensation to the employees over the basic pay at index thereof for April, May and 

average 608 may also be in whole numbers with fractions carried forward, June 86 will be adjusted 

against the D.A* payable 

(vi) Employees drawing basic pay upto Rs. 3500/- may be allowed 100% ncutra- under the revised ft rm- 
lisatiun, those between Rs. 3501/- to Rs. 6000/- be allowed 75% and these ula/arrears on account of 
above Rs. 6000/- be allowed 65% subject to marginal adjustment. revision of pay scales. 

(yii) The oornp. nmtion may continue to be shown a*, a dEnnci element i i re¬ 
muneration. (Chapter 13, paragraph 13.20) 



15 


[*mr I—*r** 1] *rrar vt rprqw: mrraroT 



6. SPECIAL PAY : 


The commission lifts suggested revised scales of pay inclusive of special pay in Accepted. Ministries/Depart, 
some cases. Keeping in view the scales of pay proposed, it is recommended mints concerned will sepa- 
that the existing rat ", >f special pay, wherever admisuble may he doubled sub- rately undertake review of 
joct to a ceiling of Rs. 500 per month. posts for which special pay 

is now admissible with a 
yiew to limiting the number 
of special jjay posts and 
report result of review to 
Department of Personnel ft 
Training before 31-5-87. 

7. DEPUTATION (DUTY) ALLOWANCE : 

Government may suitably determine the rates of Deputation Allowance with Deputation (Duty) Allowance 
reference to the revised pay soales proposed, Deputation Allowance may be should be paid at the rate of 
given tt fked rates and not as a percentage of pay./Chapter 24, paragraph 24.5) 5% of basic pay subject to 

a ceiling of Rs. 250 for tra¬ 
nsfers within the same station 
and at the rate of 10% 
of basic pay subject to a 
ceiling of Rs. 500/- in other 
cases. 


8 . COMPENSATORY ALLOWANCE 
City Compensatary Allowance : 


(i) Classifying cities on the basis of their comparative costliness is a complicated Accepted, 

and time consuming process. The suggestion that CCA should be paid at 
all places is difficult to accept as increases in the general cost of living are 
compensated by the scheme of payment of dearness allowance from time 
to time. 

(Chapter 17, paragraph 17,3) 


(ii) CCA may be paid at the fixed rates mentioned below :— 

Pay range Amount of CCA in class of cities (Rs. p.m.) 

A B-l B-2 

Rs. 2200 and above 100 75 20 

(Chapter 17, paragraph 17.4) 


A.ccepted (forspeciallocalities 
where CCA at the rates 
applicable to B-2 class oity 
are being paid, fresh orders 
will be issued separately). 


9. HOUSE RENT ALLOWANCE : 

(i) The existing system of payment of HRA with reference to classification of Accepted, 

cities based on population may continue. 

(Chapter 14, paragraph 14.25) 


(il) The cities may also continue to be grouped into the existing three classes Accepted, 

viz. A, B-l and B-2 and C. There is a genuine need for payment of HRA 
in unclassified citics/towns also, where it is not admissible at present. 

(Chapter 14. paragraph 14.25) 

(iii) The payment of HRA to Government employees should be related to the Accepted, 

type of Government accommodation to which they arc entitled on the basis 
of pay ranges. Under this arrangement fixed amount of HRA should be 
admissible to an employee entitled to a particular type of accommodation 
and this would not change until there is a change in his entitlement. 

(Chapter 14. paragraph 14.26) 
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(iv) The groupings of employees and the amount of HRA in different classes of 
cities may be as follows :— 


Type of accommo- Pay range Amount of House Rent Allowance 


dation to which 
ontitled 

in proposed 
scale for 
entitlement 
(Rs.) 

A, B-l & 

B-2 class 
cities (Rs.) 

payable in 

£ C r clasi 

cities 

(Rs-) 

Unclassified 

places 

(Rs) 

1 

2 

3 

4 

5 

C 

2200-2799 

450 

220 

100 

D 

2800-3599 

600 

300 

150 

E 

3600-4499 

800 

400 

200 

El 

4500-66992 

1 



E2 

6700-7299 

y iooo 

500 

300 

E3 

7300 and aboveJ 




(Chapter 14. paragraph 14.27) 

(y) HRA at the above rates may be paid to all employees (other than those pro¬ 
vided Government owned/hired accommodation) without requiring them 
to produoe rent receipts. They should, however, be required to furnish a 
certificate to the effect that they are incurring some expenditure on rent/ 
contributing towards rent. HRA at the above rates may also be paid to 
Government employees living in their own houses subject to their furnishing 
a certificate that they are paying/contributing towards house or property 
tax or maintenance of the house. 


(Chapter 14, paragraph 14.27) 

(vi) The other conditions at present applicable for the grant of HRA in cases 
where a Government employee shares Government accommr dation allotted 
rent free to another Government employee or resides in Government acco¬ 
mmodation allotted to his/her parents, son, daughter, wife or husband shall 
oontinue to be applicable. 


(Chapter 14, paragraph 14.27) 

(vii) There are also restrictions in some cases on the limit of pay upto which HRA 
is given. In all places where HRA is presently admissible at 15 per cent of 
pay, the same may be paid at the rates mentioned at (iv) above IV r A, B-l 
and B-2 class cities. In other cases covered by special orders, HRA may 
be paid at the rate mentioned at (iv) above for ‘C’ class cities. In 
both these cases there should be no upper pay limit ft r payment c f HRA,. 

(Chapter 14, paragraph 14.28) 

(viiit Ss long ns the Government continue to exlend payment of HRA in the 
Union Territory of Goa. Daman and Diu under special t rders, it may be 
paid at rate mentioned at (iv) above for ‘C' class cities. 

(Chapter 14, paragraph 14.29) 
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Accepted. 


Accepted. 


Accepted. 


Accepted. 


Accepted. 
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10. HILL COMPENSATORY ALLOWAnCE/WINTER ALLOWANCE : 

A composite allowance inclusive of the present HCA and W \ should be allowed Accepted 

throughout the year at all places where HCA is presently admissible. The rates 
may be as follows 

Basic Pay Rate ofcomposite HCA per month 

Rs, 2200 and above Rs, 1 50/- 

(Chapter 17, paragraph 17.8) 

1L BAD CLIMATE ALLOWANCE : 


Bad Climate Allowance (BCA) is granted to Central Government employees to Accepted 
compensate them for the rigours of service in areas which have a bad climate. 

The allowance is granted at those places which are declared by SLale Govern¬ 
ments concerned as bad climate areas for grant of allowance to their staff. 

Payment of BCA on the existing criteria, without, however, any upper pay 
limit should be made at the following rates 

Pay range Rate of Bad Climate Allowance 

per month (Rs.) 

Basic pay Rs. 2200—2999 80 

Basic Pay Rs. 3000/- and above. 100 

(Chapter 17, paragraph 17.14) 


12. PROJECT/CONSTRUCTION ALLOWANCE : 

Central Government employees working at underdeveloped and oul of the way 
places in connection with construction of major projects are granted a project/ Accepted 
construction allowance, which is primarily intended to compensate them for lack 
of amenities such as housing, schools, market, dispensaries at the project sites. 

The allowance is withdrawn in a phased manner as and when these amenities be¬ 
come available at or near the project site. Guidelines for the grant of project 
allowance and the procedure for sanctioning the same were streamlined by the 
Government in mid seventies. The project allowance has also subsequently 
been extended to non-project employees located in project areas, at 50 per cent 
of the rates admissible to project employees. No change in the existing guidelines 
regulating grant of project allowance is necessary but the rales may be revised as 
follows 


Pay range Rate of Project Allowance per month (Rs.) 

Basic pay Rs. 2200- -2999 300 

Basic pay Rs. 3000/- and above 375 

(Chapter 17. paragraph 17.17) 


13. SPECIAL COMPENSATORY ALLOWANCE 

There is need for rationalising the rates of Special Compensatory Allowance in 

the nature of border areas allowance, remote locality allowance and difficult areas Accepted. 

allowance so as to bring about some uniformity in them for places with broadly 

similar local difficulties, conditions, etc. In the case of the Islands territories, it 

will be desirable to have one composite compensatory allowance, instead of two 

different types of allowances. Moreover, these allowances should be paid at 

1747 G1/86—3 
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flat rales. Keeping in view the pay scales recommended, these allowances may 
he paid at the following rates :■ - 


SI, Areas Rales of Special Compensatory 

No. Allowance (Rs. p.m.) 


Basic pay Basic pay 
Rs. 2200-2999 3000/- and above 


1 . 

Areas listed at SI. Nos. 1 to 10 of the 

Table given at paragraph 17.9 

500 

650 

2 . 

Areas listed at SI, Nos. 11 to 17 of the 

Table given at paragraph 17.9 

400 

525 

3, 

Areas listed at SI. Nos. 18 to 24 of the 

Table given at paragraph 17,9 

500 

375 

4. 

Areas listed at SI. Nos. 25 and 26 of the 

Table given at paragraph 17.9 

K0 

100 


(Chapter 17, paragraph 17.11) 

14. DISTURBED AREA ALLOWANCE IN MIZORAM 

The need for continuance of Special Allowance (Disturbed Area Allowance) in Accepted. Meanwhile the 
Mizoram and rats thereof may be examined by Government taking into account allowance may continue to be 
the revised rates of specific compensatory allowances suggested by commission, paid at the existing rates. 

(Chapter 17, paragraph 17.12) 

15. TRIBAL AREA ALLOWANCE 

Tribal Area AIlowancc.(TAA) has been granted to Central Govt, employees in a Accepted 
few places on the basis of grant of similar allowance by the respective State 
Governments to, their employees. The rates of allowance forfthe]Centra! Govern¬ 
ment employees are, however, different and range from Rs, 20/- to Rs. 50/- per 
month. The rates for^his allowance should be the same as recommended lor 
BCA. TAA has recently been sanctioned in a few places by some Slate Govern¬ 
ments to their employees, but it has not been extended to Central Government 
employees in those areas. The TAA is intended as an incentive for posting in 
Tribal areas and it may be extended to Central Government employees in areas 
where it has been sanctioned by State Governments. 

(Chapter 17 % paragraphs 17.15 & 17.16) 

16. RISK ALLOWANCE 

There have been suggestions lor rationalising risk allowance lo various categories The recommendation for 
of employees exposed lo hazards. The matter may bo examined by an Expert appointing an Expert 
Committee to be appointed by Government for the purpose. The Committee Committee is accepted. In the 
should not only examine the need for grant of allowance for different categories meantime, risk allowance may 
of employees but also its adequacy. In the meantime. 100% increase in the exist- continue to be paid at the 
ing rates is recommended. existing rates, 

(Chapter 17. paragraphs 17.21 to 17.23) 
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17. TRAVELLING ALLOWANCE 

tO The Commission has made recommendations in respect of certain rates and / 
or conditions regarding the following matters in respect id' travelling allow¬ 
ance contained in Chapter 18 of the report. 

(a) Gradation of Central Government employees. 

(b) Road Mileage Allowance. 

(c) Entitlement for Journey by Rail on lour and transfer. 

(d) Rates of Daily Allowance. 

(e) Transfer Grant and Packing Allowance. 

(f) Transportation of personal effects between' places connected by rail. 

(g) Tansportation of goods between places imi connected by rail. 

(h) Entitlement of Government employees on transfer. 

(i) Travel Assistance for children. 

(j) Income ceiling for dependent relatives. 

(ii) No change appears to be called for in regard to travel by air except that 
Additional Secretary to Government of India and officers <>f equivalent rank 
may be allowed to travel by executive class while travelling by air within 
the country. 

(Chapter Jparagraph IS. 10) 


(iii) GENERAL 

Rates of the TA/DA may be reviewed by Government periodically and revised as 
and when necessary. 

(Chapter IS, paragraph IN, 17) 


18. CONVEYANCE ALLOWANCE 

The rates of conveyance allowance should be revised as mentioned below : 


Average monthly travel on 
official duty 


Rates of conveyance allowance for journeys by 

Owned Motor Car Other modes of 

Conveyance 


201-300 Km. 
301-450 Km. 
451-600 Km. 
601-800 Km. 
Above 800 Km 


Rs. 300/- p.m. 
Rs. 450/- p,m. 
Rs, 550/- p.m. 
Rs. 650/- p.m. 
Rs. 800/- p m. 


Rs. 100/- p.m. 
Rs. 130, - p m. 
Rs. 170/- p.m. 
Rs. 200/- p.m. 
Rs, 230/- p.m. 


Other conditions of drawal of conveyance allowance will continue to apply. 

(Chaplet IX, paiagiaph 18 6) 


3 


Accepted- 


Accepted, 


Accepted. 


Accepted. 
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19. LEAVE ENTITLEMENTS 

(i) It i i re; rniuniled that the existing limit of 180 days on accumulation of Accepted. Instructions 
earned leave nmy be raised to 240 days. It is also recommended that the have been issued sepa- 
limit of encashment of Earned Leave at the time of retirement may also rately to all authorities 
be raised to 240 days. to ensure that leave 

shall [not ordinarily be 
denied to any Govt, 
employee. 

(ii > At present the conditions for grant of study leave preclude a Government Accepted. Necessary 

:u V >yz: fr.un aviiling of su;h leave if he is due to Jretire orJJias option to amendments to the 

retire from Government service within [three, years of the date on which he is Central Civil [Services 
expected to return to duty after the expiry of leave. The words “or has the op- (Leave) rules, 1972-1 have 
tion to retire'" may be deleted from the rules. The present rules are not clear already been issued, 
whether study leave can be granted in cases where the course of study is comple¬ 
ted in more than one spell. The rules may be modified to make the position 
clear and study leave may. subject to existing limits be permitted in two spells 
where necessary. 


(lii) The present procedure of crediting E.L- in two instalments of 15 days each Not accepted as it will 
on January and July 1st of every calendar ye.tr may be reviewed to remove adversely alfect employees 
disadvantages to employees in cases where the) have already accumulated having no leave at their 
180 days EL, before January 1st or July 1st. credit before January 1st 

or July 1st. 

(Chapter 26. paragraph 26.2) 

20, MEDICAL FACILITIES 


(a) For employees covered by medical reimbursement scheme a fixed medical 
allowance of Rs. 25/-per month for out door treatment may be paid. How¬ 
ever. the expenses incurred on the special diseases like cancer, diabetes, 
etc. as detailed in paragraph 16.9 of the Report and hospitalisation may 
continue to be re-imbursed to all employees as at present. 


Not accepted. The empha¬ 
sis is on providing ade¬ 
quate medical care where 
needed and not on disbur¬ 
sement of allowances irres¬ 
pective of need. Separate 
action is being taken to 
eliminate the existing weak¬ 
nesses and for extension of 
CC11S coverage. Mean¬ 
while, the re-imbufsement 
scheme will continue. 


(Chapter J6, paragraph 16.9) 


(b) Parents, sisters, widowed sisters, minor brothers and children may be Accepted, 
deemced to be dependent on the Government employee if they are residing 
J with him and if their incomes from all sources including pension and pen¬ 
sion equivalent of DCRG benefits is less than Rs. 500/- p.m. 


(Chapter 16, paragraph 16.10) 
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21. HOURS OF WORK : 

Working hours of office staff which are at present 37-1/2 hours a week may be Accepted. The number of 
reviewed by Government and increased suitably keeping in view the need to working hours shall be in- 
imintain and improve the level of productivity. creased to 40 hours per week 

(Chaptor 26, paragraph 26.6) by adding 1/2 hour per 

working day, 

22* CLASSIFICATION OF SERVICES AND POSTS : 

The present system of classification may be continued and the revised classilica- Existing classilicaiion shall be 
tion for Group K should be Central Civil post carrying a pay or scale of continued nolionally. 

pay with a maximum of not less than Rs. 4000/-, Wherever there are devia¬ 
tions of the nature mentioned in paragraph 26, 50 the existing classification for 
those posts may continue. Government may, however, review the classification 
in such cases as and when necessary. 

(Chapter 26, paragraph 26.52) 

23. GENERAL PROVIDENT FUND : 

Providing Fund scheme may continue to be compulsory for all employees at the Recommenations to continue 

existing: rate of contribution. No advance shall be permitted from Provident GPF Scheme at the existing 

Fund Account for any purpose whatsoever. Noil-refundable withdrawal* from rates of contribution accepted. 

the Provident Fund account should also be restricted and allowed only for pur- The other recommendations 

poses of higher education of children, marriage of self or children .illness of the to tighten rules for advance 

employees and for purchasing a house site for building a house thereon, and withdrawals to be 

build in g/acqui ring a house or a built flat for his residence including cost of the examined. 

site. The limits and eligibility conditions for withdrawals may continue to be 

as at present except that in respect of withdrawal for owning a residence, there 

mav be no rcstrictons on the amount Lo be withdrawn and/or the service 

rendered, 

(Chapter 20, paragraph 20.4) 

24. INCREMENT 

There should be a system of performance related pay at all but the most senior Not accepLcd as withholding 
levels of service. The increments in scales of pay may thus be admissible only of an increment is a penalty 
to those who give fully satisfactory service. For this purpose, the definition under the CCS (CCA) Rules, 
of satisfactory service may be provided in the Service Rule,. A suitable criterion 1965. The procedure, tliere- 
may be formulated for performance evaluation and rating may be made annually lore, for withholding of an 
by a Committee of Officers; an employee who gives consistent excellent perfor- increment would become 
mance should be considered for a limited number of non-pensionablc cash bene- very cumbersome and if the 
fits or increment at double the rate. recommendation of the 
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(Chapter 7, paragraph 7.60) Pay Commission is accepted 

it would he administratively 
difficult lo implement, li 
will also not he conducive 
to efficiency that every stage 
of increment should be so 
reviewed. Such a review 
should better be done at the 
stage of crossing of Effi¬ 
ciency Bar or for promotion. 

25. Encadremcnt of certain high level posts in the jespectivc service has been Not accepted, 

suggested by the Commission for example. Financial Commissioner (Railways) 
in the IRAS, pA (Defence) in the IDAS, DG and Addl. DG, Roads in Central 
Engineering Service (Roads), DG Supplies & Disposal in Indian Supply 
Service/Indian Inspection Service, DG CSC m the Indian Statistical Service, 

Chairman and me ibers of CBDT mil CBEC in Indian Revenue service 
(IncomeTax) and Indian Custom and Central Excise Service. 

(Chapter 10 Paragraphs 10.39N, 10.116, lOToT 10,2 k, 10.353 and 10,200) 

26. MEDICAL OFFICERS : 

(a) Central Health Service, Gaieral Duty Officers Cadre, may be suitably 
structured by having adequate number of po^ts at different le/cls to pro¬ 
vide satisfactory career progression to Officers of this category. 

(Chapter 10, Paragraph 10.231) 

(b) 11 is necessary to improve the career prospects of Medical Officers in Ccn> 
tral Police Organisations. The Department concerned should re-examine 
the career progression of these officers at an early date and so restructure 
the service that the officers may have the same prospects of promotion 
which ar k available to Medical Officers of the same grade in Central 
Health Service. 

(Chapter 10, Paragraph 10.259) 

(c) Railway Medical Service has no separate Cudie of specialists and doctors 
possessing post graduate qualification work as specialists. The present 
cadre structure in RMS docs not provide enough opportunities of promo¬ 
tion to Officers of this service. The service requires re-organisation with 
adequate number of posts at different levels, including creaLion of posts of 
specialists, wherever necessary. (Chapter 10, Paragraph 10.403) 

27. DATE OF EFFECT : 

(i) I would be administratively convenient to give the beneiil of the scale ol 
puv recommended from the hcgiinmi" of l lie cnrrenl financial year. 

(Chapter 31, Paragraph 31.2) 


The decisions of the re¬ 
commendations lined :il 
item 1(a) of the Annexure 
shall be made applicable with 


An inter-departmental Com¬ 
mittee will be set up to look 
into the structure and career 
progression of Services of 
these doctors. 
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effect horn 1st January, 1986. 
The net amount of arrear 
lor the period January 
Lo March, 1986 will be de¬ 
posited in the GPF/CPF 
Account of the employees. In 
the case of employees cover¬ 
ed by CPF Scheme there wily 
be no corresponding con¬ 
tribution from Government 
(Employer's) side. 


(ii) In regard to recommendations on other matters, Government will h ivc to Date of effect will be specified 
take specific decisions to give effect to them from a suitable date, in the relevant orders, 
keeping in view all relevant aspects, including the administrative and 
accounting work. 

(Chapter 31, Paragraph 31.2) 
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